
EXECUTIVE DIRECTOR
The Sioux Falls (SD) Housing and Redevelopment Commission (SFHRC) and its nonprofit affiliate, Affordable Housing Solutions (AHS), is seeking a highly qualified candidate for the position of Executive Director.  The combined missions of the two agencies function with a budget of $16 million and a staff of 24 employees.  The agencies administer 1928 Housing Choice Vouchers, 24 units of Public Housing, 127 units of LIHTC and subsidized housing, and 130 units of housing through the EHV, SPC, and HOPWA programs.  Some of the special initiatives that the Commission is working on include: disposition of public housing, addition of the MacArthur Foundation’s Just Home Project, and project basing of a potion of the Housing Choice Vouchers. The SFHRC Board is composed of 5 members and the AHS Board includes 9 members.  SFHRC serves the community of Sioux Falls, which is the largest city in South Dakota with a population of 202,078. 
The candidate must possess a minimum of a Bachelor’s degree in a discipline preferably in business administration, public administration, urban planning, public finance, or a closely related field.  A Master’s degree in similar fields is preferred. The candidate must also have five years of experience in advanced administration or management of public housing or nonprofit / for-profit affordable housing.  However, candidates with exceptional academic or experience backgrounds that compensate for an academic or experience deficiency may still be considered.  Candidates must have achieved the NAHRO Certified Management Executive Certification or the PHADA Executive Director Education Program or must commit to achieving the designation within two years of being hired.  
The agency website includes additional information on the position description and fringe benefits.  Compensation for the position is negotiable, depending on the qualifications and salary history of the candidate.  The selected candidate will be expected to reside in the Sioux Falls Metropolitan Area.  The application must include a one-page cover letter, a two-page resume that includes salary expectations, and a one-page listing of three references (preferably one former or current Board member, one former or current peer in the industry, and one former or current community stakeholder).  Please submit a one-page cover letter, a two-page resume, a listing of three professional references, and salary expectations to both Stan Quy, President / Principal of The Organizational Leadership Edge at Squy@cox.net and Jessica Quy, TOLE Administrative Assistant at jessicaquy79@gmail.com. The position is open until filled. Highly qualified candidates will be interviewed soon after the receipt of an application.


